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24.12: Worker Rights

&b Learning Objectives

o Identify worker rights under the OSH Act

Worker rights under the OSH Act are summarized in the OSHA poster (see Figure 1), which employers are required to post in a
prominent location in the workplace. The poster is available in 12 languages, including Spanish, Arabic, Chinese, Korean and
Vietnamese. OSHA regulations do not specify or require employers to display the OSHA poster in a foreign language. However,

posting a version or versions that reflect the employee language mix is a recommended practice.
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All workers have the right to:

« A safe werkplace.

« Ralse a safaty or health concem with
wour emgloyer or BSHA, or repart 8 work-
related injury or iiness, witheut being
retakated egainst.

* Receive information and training an
job hazsngs, incluging all Rezardous
substances in your werkplace.

* Request a confidential OSHA inspaction
aof your wirkplace f you bebeve there are
unzafe or unhealthy candtions. You have
the right to have & representative contact
OSHA on your behalf.

* Parlicipate for have your representative
participate) in an OSHA inspection and
speak in private ta the inspectar.

* Flle a complaint with OSHA within
30 days oy phene, online or by mai
if you have bean reteliated aganst for
using yaur rights.

* See any OSHA citstions issued to
eur emgicyer.

* Request copies of your madical
reconds, tests that measure hazards
in the workglace, and the workplace
injury and iiness log.

This pastar (s suaiebis few fiam OSHA

Job Safety and Health

Employers must:

= Provide empleyess a werkplacs free fram
recognized hazerds. |1 is ibegal 1o retakate
against an armployee for using any of ther
rights under the law, including rasing &
health and safety concem with you or
with (¥5HA, ar reporting a work-related
inury o ilness.

= Corgly with all applcable OSHA standsrds.

= Natify GSHA within & hours of &
workplace fetality or within 24 hours of
any work-elated inpatient hespaalization,
amputaiion, or loss of en eye.

* Provide required training 1o all warkers
in & language and vacakulary they can
understand.

= Praminently daplay this pester in the
workplace.

= Past O5HA ciletions el or neer ihe
place of the alleged violatons.

On-Site Consultstun sendces are
avalstle to small and medum-sized
employers, without citation or penaity,
through OSHA-supparted conaultation
programs In every state.

Contact OSHA. We can help. g}”-’.-' i

1-800-321-05HA (6742) - TTY 1-877-889-5627 » www.osha.gov

Figure 1. Job Safety and Health: It’s the Law (Click on this image to view the
full PDF.)

In brief, the OSH Act establishes that workers have a fundamental right to a safe workplace. That right includes the right to voice a
safety or health concern, to report a work-related injury or illness and view medical records. The Act also provides for protection
from retaliation for expressing a concern or reporting an injury or illness. OSHA’s Whistleblower Protection Program investigates
claims of retaliation and enforces protections for employees for engaging in protected activities.” OSHA investigators handle
allegations of retaliation from private sector and U.S. Postal Service employees. Federal employees are covered by environmental
statutes and each agency is required to establish procedures to protect employees from “retaliation for reporting unsafe or
unhealthful working conditions, or for otherwise engaging in safety or health activities.”[!] Similarly, public sector employees
should report safety or health hazards to their respective agency’s Designated Agency Safety and Health Officer (DASHO).

Federal government agencies are required to post the Federal Agency poster, which is available as a Word doc to allow
individuals agencies to customize it with their logos and other identifying information.

In addition to the rights listed on the OSHA poster, employees have the right to the following:?!

e Be trained in a language you understand

https://biz.libretexts.org/@go/page/108620

XD



https://libretexts.org/
https://creativecommons.org/licenses/by/4.0/
https://biz.libretexts.org/@go/page/108620?pdf
https://biz.libretexts.org/Courses/Northeast_Wisconsin_Technical_College/Safety_in_the_Workplace_(NWTC)/24%3A_Safety_Health_and_Risk_Management/24.12%3A_Worker_Rights
https://s3-us-west-2.amazonaws.com/courses-images/wp-content/uploads/sites/4056/2019/08/03215258/OHSA-Poster.pdf
https://www.whistleblowers.gov/
https://www.whistleblowers.gov/retaliation_by_subject#environmental-protection

LibreTextsw

o Work on machines that are safe

e Be provided required safety gear, such as gloves or a harness and lifeline for falls
¢ Be protected from toxic chemicals

e Request an OSHA inspection, and speak to the inspector

o See copies of the workplace injury and illness log

e Review records of work-related injuries and illnesses

o Receive copies of test results done to find hazards in the workplace

? Learn More

OSHA also has a Frequently Asked Questions on their Worker Rights and Protections page.

? Practice Question

https://assessments.lumenlearning.co...essments/18222
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