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23.6: Alderfer's ERG Theory

&b Learning Objectives

o Summarize the changes to Maslow’s hierarchy of needs in Alderfer’s ERG theory

Clayton Paul Alderfer is an American psychologist who developed Maslow’s hierarchy of needs into a theory of his own.
Alderfer’s ERG theory suggests that there are three groups of core needs: existence (E), relatedness (R), and growth (G)—
hence the acronym ERG. These groups align with Maslow’s levels of physiological needs, social needs, and self-actualization
needs, respectively.

Existence needs concern our basic material requirements for living. These include what Maslow categorized as physiological needs
(such as air, food, water, and shelter) and safety-related needs (such as health, secure employment, and property).

Relatedness needs have to do with the importance of maintaining interpersonal relationships. These needs are based in social
interactions with others and align with Maslow’s levels of love/belonging-related needs (such as friendship, family, and sexual
intimacy) and esteem-related needs (gaining the respect of others).

Finally, growth needs describe our intrinsic desire for personal development. These needs align with the other portion of Maslow’s
esteem-related needs (self-esteem, self-confidence, and achievement) and self-actualization needs (such as morality, creativity,
problem-solving, and discovery).

Alderfer proposed that when a certain category of needs isn’t being met, people will redouble their efforts to fulfill needs in a lower
category. For example, if someone’s self-esteem is suffering, he or she will invest more effort in the relatedness category of needs.

? Practice Question

https://assessments.lumenlearning.co...essments/14432

Contributors and Attributions
CC licensed content, Original

¢ Revision and adaptation. Authored by: Linda Williams and Lumen Learning. License: CC BY-SA: Attribution-ShareAlike

e Practice Questions. Authored by: Nina Burokas. Provided by: Lumen Learning. License: CC BY: Attribution

CC licensed content, Shared previously

¢ Boundless Management. Provided by: Boundless. Located at: https://courses.lumenlearning.com/boundless-management/.
License: CC BY-SA: Attribution-ShareAlike

CC licensed content, Specific attribution

o Untitled. Authored by: Imat Bagja Gumilar. Provided by: Unsplash. Lecated at: https://unsplash.com/photos/jwTvCQQJXhO0.
License: CCO: No Rights Reserved. License Terms: Unsplash License

23.6: Alderfer’s ERG Theory is shared under a not declared license and was authored, remixed, and/or curated by LibreTexts.

https://biz.libretexts.org/@go/page/45546



https://libretexts.org/
https://biz.libretexts.org/@go/page/45546?pdf
https://biz.libretexts.org/Courses/Lumen_Learning/Introduction_to_Business_(Lumen)/23%3A_Module_10-_Motivating_Employees/23.06%3A_Alderfers_ERG_Theory
https://assessments.lumenlearning.com/assessments/14432
https://creativecommons.org/licenses/by-sa/4.0
https://creativecommons.org/licenses/by/4.0
https://courses.lumenlearning.com/boundless-management
https://creativecommons.org/licenses/by-sa/4.0
https://unsplash.com/photos/jwTvCQQJXh0
https://creativecommons.org/about/cc0
https://biz.libretexts.org/Courses/Lumen_Learning/Introduction_to_Business_(Lumen)/23%3A_Module_10-_Motivating_Employees/23.06%3A_Alderfers_ERG_Theory
https://biz.libretexts.org/Courses/Lumen_Learning/Introduction_to_Business_(Lumen)/23%3A_Module_10-_Motivating_Employees/23.06%3A_Alderfers_ERG_Theory?no-cache

