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4.8: Section Summary

4.2: Racial, Ethnic, and Minority Groups
Race is fundamentally a social construct. Ethnicity is a term that describes shared culture and national origin. Minority groups are
defined by their lack of power.

4.3: Theoretical Perspectives on Race and Ethnicity

Functionalist views of race study the role dominant and subordinate groups play to create a stable social structure. Conflict theorists
examine power disparities and struggles between various racial and ethnic groups. Interactionists see race and ethnicity as
important sources of individual identity and social symbolism. The concept of culture of prejudice recognizes that all people are
subject to stereotypes that are ingrained in their culture.

4.4: Prejudice, Discrimination, and Racism

Stereotypes are oversimplified ideas about groups of people. Prejudice refers to thoughts and feelings, while discrimination refers
to actions. Racism is both prejudice and discrimination due to the belief that one race is inherently superior or inferior to other
races. Antiracists fight against the systems of racism by employing antiracist policies and practices in institutions and communities.

4.5: Intergroup Relationships
Intergroup relations range from a tolerant approach of pluralism to intolerance as severe as genocide. In pluralism, groups retain
their own identity. In assimilation, groups conform to the identity of the dominant group. In amalgamation, groups combine to form
a new group identity.

4.6: Race and Ethnicity in the United States

The history of the U.S. people contains an infinite variety of experiences that sociologist understand follow patterns. From the
indigenous people who first inhabited these lands to the waves of immigrants over the past 500 years, migration is an experience
with many shared characteristics. Most groups have experienced various degrees of prejudice and discrimination as they have gone
through the process of assimilation.
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